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ANNUAL MEMBERSHIP MEETING
FRIDAY NOVEMEER 13, 2009
At SUMMIT GROUP
315 Fifth Ave South Suite 1000; Seattle, YWA
6:00-8:00 PM

The following LEAW Director 2001 0-2012 Mominations will be voted upon:

Lourdes Fuentes graduated from the University of YWashington Law School in 1996 and has had a rich and varied
legal career. Since graduating she has worked as a clerk for the Honorable Charles 7. Smith of the Washington
State Supreme Court, an associate atbormey for the aw firm of Ryan, Swanson & Oeveland, partmer at MoDonald
Hoogue & Bayless, Director of the Immigration Clinic for the UVY Law School. and most recently as the Director of
Lawyer Recruiting and Diversity at Stoel Rives. Lourdes” community service has been demonstrated through her
mentorship of w students; service on charity and non-profit boards; and tireless effort in keeping legal
opportunities available for everyone. Lourdes came to this country from Cuba as a refuges.

Hector Quiroga immigrated to the United States in January 2000.Being a Colombian immigrant has not been
easy. Vhen he first arrived. he had no knowledge of the English language, and was trying to escape the Colombian
civil war.

In nine years, he has leamed the English language: put himszlf through Gonzaga University where he graduated
mmmmmmmmmmmhmmmwm
2 busi owmner, a b o a father, a writer, and last but not least, a United States Citizen.
Hsmm&ﬂmu:wmmmmmmnH Whaley, july 2008 - 2009; and
working as a Rule 9 for Etter, McMahon, Lamberson & Oreskovich PAC January 2009 - July 2009.

Today, Hector Quiroga works as a partmer at the Quiroga Law Office, PLLC, where he foous his practice on
iimmigration, criminal defense. civil rights, constitutional law, employ amdd abor 5
compensation, bankruptcy, and personal injury. He is admitted to practice in state court and LS. District Court of
Eastern Washington.

Morma Linda Urefia: Since graduating from UV Law School in 1994, Norma has dedicated herself to securing.
justice for low-income dients. Morma served as a legal aid attorney in her native |daho from 1394 to 1997, before
returning to Seattle to work with Morthwest Justice Project and Columbia Legal Services from 1997 to

2002, She entered private practice in 2002, in part, to allow more flexibility in her practice. These days, in
addition to a thriving private practice serving family law and employment clients, she takes a steady stream of pro
bono referrals arising through the KCBA Community Legal Services (CLS) Program. Since 2002, Morma has
appeared in more than 20 cases referred through CLS's Wage Claim Project, and six complex matters through the
Family Law Mentor and YVolunteer Attorneys for Persons with HIVIAIDS programs. Morma is a past president of
the Latina/o Bar Association of ¥Washington {formerly the Washington Hispanic Bar Association).

F€ Lopez: | ask for your vote for the privilege to serve the Latina/o Bar Assocition of VWashington (LEAW) for
ancther term. Should | be elected to serve as a director for another term, | will seek the President-Elect position.
LBAWY has many great programs and opportunities in the works, and | want to continue working with de
leadership team to coordinate and facilitate those programs for our profession and community.

The following is a sampling of my work and dedication to the LBAVYY during my last two years on the board:

* Co-Vice President and Co-Chair of the Judicial Evaluations Committes
o Approximately 53 evahmtions were performed during this time
& Currently serve as the Vice President and Co-Chair for Socials and Banquet Committees with Ciarelle
Jimenez Yalder (below are a few of the sodials that we hosted)
o LBAYY Reception at the Capital Grille
o LBAYY Day at the Mariners Game to support the Martinez Foundation




Annual Membership~~ Continued

o LBAWMMWL Reception to celebrate Extracrdinary Judges

o LBAW Law Student Potluck (coming in Movember)

o Currently planning the 2010 LBAVY Gala on [anuary 29, 2010

# Co-Chair of the Community Service Committee where | co-administer the LBAWY Legal Clinic with Co-
Chair M. Lorena Gonzalez.

o Qur clinic runs once a month from March to Cctober and we have served nearly 400 community
members and had coprdinated attorneys in over |0 practice areas including immigration, family.
criminal, landlord-tenant, and others.

# Participated in the planning committees of the Youth and Justice Forum and Pre-Law Conferences in Tri-
Cities and Yakima.

# Represented LBAWY in several meetings with community crganizations, including W5BA and Columbia
Legal Services, dealing with issues of diversity and pipeline programs.

| hope to continue to work on the board with my fellow dedicated LBAW board members to enhance our reach
to our community, legal community, law students and supporters. | have the great fortune to work at Seattle
University School of Law where | have the full support of the administration to continue our work.

If you hawe any questions, please contact the LBAVY Membership Director: Moges Garcig (mgarciai@ibaw org)
Members who have not paid their 2009 dues may do so prior to voting at the anmual meeting.

Thank you,
Maoses Garcia



IMMIGRATION 5TUDY FINDS ENFORCEMENT HAS UNDERMINED WORKERS"
RIGHTS

Labor Groups lssue Blueprint to Restore Bolance Between Immigration Enfercement and Labor
Rights

(Washington, October 27*) — A comprehensive feport issued today by the AFL-CIO, American
Rights at Work and the Mational Employment Law Project finds that the federal povernment's
immigration enforcement in recent years — including a heavy reliance on raids and often inadequately
trained enforcement agents — has severely undermined efforts to protect workers rights, to the
detriment of immigrant and native-born warkers alike. Drawing on several cse studies from across the
country, the report offers an unprecedented analysis of how the division between labor and immigration
enforcement has eroded, and a blueprint for how the new administration and federal agencies can
restore the balance. The authors, joined by a group of affected immigrant workers, presented their
findings and recommendations today at a conference at AFL-CIO headquarters.

“The balance between worksite immigration enforcement and labor standards enforcement must be
recalibrated,” arpued co-author Rebecca Smith of the Mational Employment Law Project. “1CE's failure
to uphold the firewall between enforcement of immigration laws and enforcement of labor laws has
undercut both policies. Employers have been encouraged to violate wage and hour laws, OSHA
requirements, and labor [aws that protect collective bargaining rights. All workers, both immigrant and
native born, are suffering from depressed core labor standards as a result.”

research that p-ulrﬂs to adeu:ine nworlq:hc pruteclmns :nddehls how the dramatic increase in
immigration enforcement agents, arrests and presecutions of immigrants in the US. has repeatedly taken
precedence over labor lw enforcement. Drawing on case studies from across the country — including
California, Texas, Tennessee, Kansas, lowa. Rhode lsland, Florida and Cregon — the report examines a
series of alarming incidents between 2005 and 2008 in which Immigration and Customs Enforcement
(ICE), a division of the Department of Homeland Security, has:

(1) taken enforcement action at the behest of employers, their surrogates, and other police agendes;
(2) conducted immigration-focused surveillance in the midst of labor disputes;

(3) conducted enforcement action with full knowledge of an ongoing labor dispute;

(4) engaged in subterfuge to carry out enforcement actions; and

(5) directly interfered with the administration of justice by arresting workers on the courthouse steps.

In 2008, the report notes, ICE made 6,287 (3,184 administrative: 1,103 criminal) arrests for immigration
offenses at workplaces, and only a small fraction of its ammests (1| percent) were of employers or

employers’ agents. In August 2009, ICE reported having enrclled 63 agencies and trained §40 officers in
1prugnm to assist in identifying undocumented immigrants. However, the GAC recently criticized ICE

for inadequate oversight and training under the program, and it has frequently been dted as contributing
to racial profiling.

“Focusing on raids and other types of immigration enforcement without regard to enforcement of labor
and employment laws does not address what is really sustaining illegal immigration—the virtualky
unfettered ability of employers to exploit immigrant workers economically,” said Ana Avendafio of the
AFL-CIC organization, a co-author of the report.
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Immigration Study~~ Continued

In 1998, 2 Memorandum of Understanding (MOL) between the then-named LS. Immigration and
Maturalization Service (IN5, now ICE) and the LL5. Department of Labor established a firewall betwean
immigration and labor law enforcement, with the purpose of reduding economic incentives for hiring
unauthorized workers, limiting abusive treatment of workers, and promoting jobs for legal, authorized
LS. workers.

The MOU provides guidelines for when cooperation between workplace and immigration enforcement
agencies is appropriate, and when it is not. For example. when workers complain about wage and hour
violations, the MOU stipulates that DOL should not conduct reviews of work authorizations or inquire
about the immigration status of complainants.

“Simply put, there needs to be a better balance of communication between mmigration and labor
agencies, and it starts with heeding the policy that already exists, but is being ignored. There is a serious
impact for the economy and for workers — both native and immigrant — when immigration enforcement
overshadows the equally important goal of protecting labor rights,” co-author Julie Martinez Ortega of
American Rights at Work said.

At today’s conference josue Diaz, an immigrant worker who was recruited from a day laborer corner in
Mew Orleans to work on reconstruction efforts in Tesxas after Hurricanes lke, shared his personal
story. “WWe were forced to live in tents in an isolated labor camp at an abandoned oil refinery. We
were made to work in toxic conditions without safety equipment. Ve were subjected racist and
dehumanizing treatment. .. VWhen we protested the discrimination and illegal treatment, our
employer. . clled locl police and ICE. ¥We were arrested immediately. Instead of enforcing our labor
rights against the company, the police and ICE tried to turn us into criminals™

For a full copy of the report, and the authors” specific recommendations for the Obama administration
and several federal agencies on how to restore the proper balance between immigration and labor 2w

enforcement, visit hitipd/'ew nelp.orgipage/Jlustice ICED OUT pdfinocdn=1
i

Tim Bradley

BerlinRosen Public Affairs
15 Maiden Lane, Suite 803
Mew York, NY 10038
Cell: 3144409936
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Please share this opportunity with those you think may be interested!
Opporturity for Service: Access o |ustice Board Member <hitp: s wsba orpladyvoluntesrs it
Applications accepted until Movemnber 30, 2009,

Thee ¥¥ashington Stte Access to justice Board (AT) Board) announces 2 vacancy for 2 position sarting May 201 0. The position
may be filled by either an attomey or 2 non-atiorney.

Board Member Responsibilities

Responsibilties of AT) Board members include atterding Board mestings and the anminl phnning sessions; serving 2 liison o
at least one Board committee; and actively participating in Board inftotives.

‘What ¥We're Looking For

A demonstrated commatment to squal justice principles and an enthus@stc commatment to serve in squal justios communty
leadership are required, as are strong commurication skills and an abilicy to see the "big picture.” Cowrage, compassion,
consideration, patience, humiity, passion, and humor are all valhuable maits in AT) Board members. The AT) Board is particularty
interested in individuals familar with Yashington Sate’s kegal aid provider communicy. The AT) Board strives for 2 membership
that refiacts ethmic, racil, pender, peographic, and other diversity.

Abouwt the Access to Justice Board

The ¥ ashington Stte Supreme Court esablished the Access to |ustice Board in 1974 to amsure equal acress to the civil justice
system for those facing sconomic and other significant barriers. The AT) Board works to achieve this mission through the
oversight of its Sate Plan for Delivery of Civil Lagal Aid; coordinating and implementing statewide initiatives for improving
access for unrepresented and underrepresented populations in Washington state; and building leadership, funding, and other
support for equal access to the civil justice system.

Membership

Thez AT] Board consists of nine members, inchuding up t two By members, selected on the basis of 2 demonstrated
commitment to, and familiarity with, access to justice ssues. Board members may serve up to owo thres.year terms. The AT)
Board has approsimately seven full-day mestings throughout the year in Seattle. Additiorally, the Board has an anmal retreat
and mests at the annual Access to [ustice Conference. Travel expenses are reimbursed.

For More Information

Please visit our website at <werw wiba crg'atp <httpcweww weba orgfat™ , or contact WSBA Justice Programs Manager joan
Fairbanks at (204) 727-8262 or joanfifrwsba orp mailtorjoanfifwsba org -

How o Appiy
Please submit a letcer of interest and resume, including 3 summary of qualfications. to:  Allison Durazzi
by email (preferred): alisond{rwsba orp maittoallzondiwsba org
or by post Washington Sate Bar Assocation
1325 Fourth Awe,, St 00

Seartle WA 981012539
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Dear LBAW members:

If youare unableattend the Annual Meeting and Election on Fri¢lzy and are
eligible to vote, attached please find an eBallot for the frarrdidates requesting consideration fg
election to the LBAW Board of Directors.You are entitled to four votes on this eBalloPlease
return the eBallot electronically tongarcia@Ibaw.ordrhe eBallot

All ballots remain confidential and will be destroyed once the vote challe
period expires.

Former members and new members who pay the 2009 member dues on or before the 5:00 g
ballot cutoff on November 13, 2009 are eligible to vote in this election, if otherwise eligi-
ble. Please contact me if you have any questions.

2009 Latin@ Bar Association of Washington Elections:

eBallot

This is an elactronic ballot available for 2009 LBAW members eligible to vote and unable to
attend the Annual Meeting & Elections on Friday, November 13, 2009. There are four (4) vacant
positions on the LBAW Board of Directors (2010-2012 term ). Per LBAW Bylaws, a director
serves a two-year term. Terms are staggered. Thus, six director positions will be vacant for
nomination next year. Below are candidates that were nominated for the Board of Directors;
each candidate® expressed an interest in serving on the LBAW Board of Dhirectors. You are
entitled to four votes on this ballot. Please return this ballot electronically to megarda@lbaw.org.
eBallots must be received by November 13, 2009, 5:00pm. All ballots will remain confidential

Please vote for four (1) of the following candidates to serve on the 2010-2012 TBAW Board of
Directors:

Fé Lopez
Morma Linda Urefia
Hector Quuiroga

Lourdes Fuentes

*Candidate statements are posted on www.lbaw.org; candidates may also deliver statements of interest at
the Anmual Meeting on Mowvember 13, 2009.
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***Monthly Demonstration/Vigil at NW Detention Center

SAT., November 14, 12noe8pm.

|
|
|
1623 E. J St., Tacoma WA 98421(Tacoma tideflats)*** I
|
|
|

'ies have brought this outThe prison is run by a private feprofit operator named Geo.Geo profits from our taxes and from
:the suffering of immigrant workers in detentioeo owns prisons all over the country. I

I Immigrant workers are being arrested, jailed and deported for the simple act of worRinig. blatant discrimination must :

I come to an end.We will bring coffee and food, support and solidarity to visiting families and loved ones at the detentiori cen-
I ter. An injury to one is an injury to all! I

I

| For carpool or ride from Seattle call the International Action Center: 2Z068-4417 or 3251542. !

| Directions: From 5 take the Portland ave. exit in Tacoma and follow exit ramp down to Portland Av@ortland ave. turn I
| north and go 1mile to St. Paul av&o left and continue to E. 15th St. Go left on E. 15th and immediately make a left on E.J

| St. Detention center is one block down.

SYzlizlee] Insurance..

% Member of Liberty Mutual Group
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HISPANIC NATIONAL BAR
ASSOCIATION

The HNBA Launches Internship Program

The HMBA is pleased to announce the launch of its Intermship Program to
be begin in January 2010

Lecation: Washington, D.C.

Length: Starting January 201 -Quarter’Semester-Long Internship
Reports to: Membership and Outreach Mamager

Compensation: Unpaid Intemship

Application Deadline: Tuesday, December 1, 2009 by 5:00 p.m. PST

Jolnaur
Malllng Lizt

The Hispanic National Bar Association (HMBA) is a non-profit, non-
partizan Association that represents the interests of the maore than
100,000 Hispanic attorneys, judges, law professors, law students and
paralegals in the United States and Puerto Rico. Since its inception in
1872, the HMBA has been the naticnal voice of the Latino legal
community. With affiiates and individual members throughout the
country, the HMBA works to support the educational pipeline and expand
opportunities for Latino law students and attorneys in the legal profession.
Through a combination of issue advocacy, programmatic activities,
networking events, and educational conferences, the HMBA has helped
generations of lawyers succeed. Our arganization is stronger today than at
any point in its history and is as committed as ever o its mission.

The HMBA flagship events are the Annual Convention in the Fall, Mid-
Year Conference and Naticnal Moot Court Competition in the Spring, and
its Legislative Day in May of every year. For more information about the
HMBA, wvisit our website at www.hnba.com.

Interniship Description

The HMBA seeks motivated undergraduate or law students to support its
programs and mission. Specifically, this unpaid intermship provides a
unique opportunity io work on legal and policy issues important to the
HMBA membership. In addition, the intern would provide support to the
HMBA staff in planning and implementing its programs and events,
including direct communication with HNBA pariners, and semnving as a
fiaison between the membership and key decision makers in Washington,
D.C., and reaching out to the membership. The intemn(s) would report to
the Membership and Outreach Manager but may also work directly with
the Executive Direcior, the HMBA staff, and the HNBA Board of
Govemors.

Intemiship Requirements
A successful candidate will be a self-starter with a strong sense of
professionalism and possess:
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